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IA of the Higher Education Act?
' ] - L \ o i
ke be(s uge of Title HEA funds "~ .

rygfusive term, but the public is gererally u-.wil ing to

—=d it ir s el mclusive Sense, ﬁ"qerefoﬁe-a becter dés viomof . .

TINMWTRY SserviiC: would be limited te ‘those c_edUcationa‘ if;&i‘\c:ies /

A

trat agyd S
:antinunfE ‘

pe=rted:community problems. Comm ri.. - ervice: .
« ~ation (CSCE) may be referred to as zarr init . service '

tamougr onti’\g education. - , ,

<@l commiint—es Shave learning needs that 'relate tc soc-a protiems,
=l it 3s the ab'igation of educators to address those nesds .- e

“itle'IA H—E:Ah .

A

S T™e orly. paece i federal Iegislatibn designed'SpeciﬁCcally'to encourage
. =i enabrle insitjitions to become more and better iwolved ir community
- saErvice ghhough continuing education . - I

s

NV LIS
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e -
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Itisa sszate grant progr'am(,& which'é_tltdws’ for a cert®in amount of ‘
healthy autonoriy, enabling stdtes to.be responsive ¥ breac social needs, -

Az

y *v.h‘aysee#\em._ e . -
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'e state agency has four /basic/‘y,fUng:_tions:'_ - s

el . -~ .

' Det@rmination of program p'rior'it.ies . Lo X
@ Sel=ction of projects tg be funded IR y S
S"Adﬁihfstrﬂion of program | S - LT
<+ vomitoring and 'éVéIu_ation T - . L

. c -

‘e y .' ,"""“ : B *" . ’ B
Thare is a fifth, Very important’ function of the state agency; promoting -
d‘.\e:oncept_”.aqd improving the practice of commu Yy #ervice thrbugh

cenranuing education. It
ather four. .

enhawsices the:
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o . Making the Best Use or Title I HEA’ Fumss o - o

1. )T)e sHite agency*::{ deter'min‘.é lo3 range géél‘s, and stic:«
to th T . C

2. ~The ’*stltutlon must use Tltle I HEA Tunds in a m\anner' thae '@
*on@js,ent with then— ovemall plan for con"r—nuruty service ar=

son*-Tmaing educatlcr T C

. g
% . v

A ;‘ otive CSCE progreglis enormous payoffs: Tt enables an
Jls=4itUion to serve the ¢ nity by delivering programs that .

the quahty of corﬂmumty life: In addition, and in a ~ore
in, it .develops: ties, Imkages,\ and new client groups
Ty enhanc;e the crrorm aspects of the’ 1nst1.tut1ons mission
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4,
5.
6.
7.
8.
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Project F’lanning':

Identlfy problem and docwnent it well
2. vReseanch other programs

thaln administrative _support.
' othek per'sonnel who would be utilized, facilities, resources,
etc., Tas'well as beneﬁts to institution :

Antlclpate pro_]ect manager, '

- STEPS IN. DEVELOPMENT OF-WOMEN'S.
- CENTER PROVECT

Establish corhimunity adv1sor~y committee

* Assess and prioritize needs, tar’*get populations
Inventory resources '
Develop program components, processes, _]Ob descmpttOns

Saliciy commuruty support

Evaluate

."‘I.I“-
1.

2.
3
4,
5.

! 7 Open fi

ProLect Impierh enE'ation:

s

Y

‘,

. 7

LY

v

-

'Develop "c°r~e" and other short codmses to"meet specu'tc

high priority needs

Submit funding proposal (What is a good proposal?)

Employ staff,

Conduct 1n-s'er~v1ce trai }ng
u11d referral "bank"

se appropmat
servicg, |

.
e;"

N

8 Contlnue extenswe 1nfor~mat10n d1sseml

Eva&-uate :

-~

~

111, - Projecnnprovement:f

Clarify parameters of - Women's Center concerns'

o

A
3

~

. .t 3 . .
Refine/expand curriculum, services

Develop comprehenswe outreach program
Bu\ld strong interagency coope
A‘nt1c1pate project oontmuatnon
funding

Evaluate

=

k4

r brpkering services’ .
omen's Center materials -

¥

?at ion

ration and communication
sequent to external '
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S S CHA\RACTER’ISTICS OFW-OMEN'S”CENTER/- S
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) The .‘k. ”Open L.etter~ to the Publu.-; from ‘aj&_aced Homemaker S

Pan L To Whom It May Cor;cern o H : . ': Lo '. T ,,
j. T . . ., . -v_ v

- —. o A

(XN

L Requlre of me my best.' .. but please don't expect too much too

' o . soony I'll glve —you- all-I give;but whit I ¢tan give yau now is
S S not the real me, ‘what 1 real'ly do, what 1 really am, .or what S
T 1 really think. -Because l'm vat my fow ebb r~rght now. . . ‘

) Coh A LA . : C
L ot I've JusE had my w0r~1d tur~ned ups1de ddwn, and it keeps domg
' ﬂlp—ﬂops. Please don't add to my frustratjon .and confuslon.- s
Gwe me a’ smlle a pat on the back a fmen Iy gestur~e, glve me

hope for~ the future.. - . B v . Lol !ﬁ

- . N o . ..... E '.:_»‘,". T, “ S “ . . e v ‘ . ‘ 7

N . . . ‘» N ) - . A ‘ - A .
o I'm not asklng fpr sympathy, favor~s or pr~a1se. .. Just posmbly.

S Foo " a little extr~a measure of understandlng. " .not forever;" JuEt fom
' "mow! : L R N \ '

o N < - ™oL . .}

it

-

" othe and"ge\ rally done my shar~e. wﬁn the' past. . andl
T will again. g T .I pr~omlse! But: glve me a: 11tt1e time to, lick my .

‘ . wounds,-settle down \nd regroup.my thoughts put back on’(or
- take off) the. 50 pounds of wexght I Iost (on gamed) because of my

; unhappmess._ ) ,.-‘ -

" X o - I've f{lved the wor~1ds pr~ob1ems fought off the foe, helped
- .

"Give me tlme to tr~y to heal some ofthe wounded souls of my
.children, 1. r~epr~esent not just one per~son,, but a whole) famﬂy
ST -.of broken hearts and 11ves._ They are lookmg to‘'me for answers,
S R I'm the. capta1n of this leaky ship now, and'I really don't know if
e ~I'm.up to this awesome responsibility. When I've got onmy .
. “'mask and I'm laughing and Jokmg, pretend.not to notlce the real.
SN tear~s in my eyes. K - : \3@‘

ol . Please don't burden me with your troubles. i "1 Iove you, and I

Y . docare, and I want tohelp, but I'm like a bottle fillel with

o . _' tr~oub1ed waters, and I don't think there is room in this bottle for

¢ K ;. apother drop to ﬁt don'l't make me sp111 overl I can't get my,

R head‘screwed on tlght enough to solve my own problems.. You'd N

R . - . . .
© . ’ v PN ) . . . . & . -
. . ] ) . . . .- . . .

v S . Ny
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+ what you thlnk I've*hear-d 1t said that m1§er~y loves company. .

" seenwrecently. Help me to GROW to Tearn, to shar-e to belong, A '

.
A .
. ‘

.

- only be usmg me- for- a 50und1ng boar'd, chgose someone for- that
task stronger than I today. Therée.is nqc olation fol me u’\
~ knowing others - are in the same or-worse 51tuatlon, if that'

T net so w1th me. It Just adds to my hur-t because. . .I hurt so
.much for you t too. L,et me sympathize and help yOU. tomorrow,
lee me room to GROW today so that I.can be str-ong and wise
enough to help you better- tomor-r-ow A

-~

Doﬁ t glve me cr-ltlclsm or negatlves. . Oh, pleaSe above all,
don't be negatlve! Life has been a series of negatlves for-
me lately. Bring my attention to the SUNSHINEI,/or- the blue—-.
_ness of the sky, how fresh the air smells after the rain, the -
_greenness of the grass, a flower, if you see one, an unexpected
smlle, the laughter in a chlld's voice;. BE "POSITIVE" AROUND
ME." PL_EASE! : o

',

-I need hope.' . | need encour-a'gem'ent. .- .I need somethingto
llve for. . .I.need to think this world is a better place than I've

e

Uwork to. fee1 worthwhile and be pr-oductlve M -

@

- Il give you alllcan today. . .. o 9 v. o s S

™

II.

Require of me my best, and you'll get it}
: But please -have patience with me now wh11e I'm trying to’ 11ve
up to OUR expectatlons . -t :

t

' "L-L" Deﬂmtlor,) of DJIaced Homemaker-s

-

1 .’ Any 1nd1v1dua1 who has pr-ov1ded unpald ser‘v1ces within the
.home for a substantlal number of year-s for‘ other fam11y
member‘s.,

Is not gamfully employed :

3 Has had-er could have. difficulty in obtaining employm ent

4, Has been dependent upon income provided by another farmly
member- and is no longer- receiving such. suppor-t has been
dependent upon feder-al assistance ang 1s no longer- receiving
St}ch a551stance, is dependent upon espousal support or -
federal sypport, but whose children are within two year‘s of
r-eachmg their ma_]or-lty

' ;/ . . : '

N r

W
vy

. -



_' 5. With .less than a hlgh sc

~Other SpeC1ﬁc target gi;ups ﬁave, Been 1dent1f1ed and include

. .3. |Seeking re=-entry into the labor fo!

- 7. Desiring to improve homemaker competenmes and ¢

R
'\\u ..

“,“ \-“ ‘ i J{ )‘_'> ’ . | o

Black and White women, as we),l as the handtcapped

1. Wlshmg to contmue the1r~ ed(‘f:catlcm
2. | Seeking: employment for the ﬁrsﬁ me . -_

4. Wlshmg to update old skills or" prepar for management
p051t10ns . . R _';..e W
&oo’l educatwn é‘eékmg S‘elf-
lmprovement academic, or occupatlonal trammg.
6. With low incomes Seeking edycation or work.

‘strengtheri .t he family unit .

. 8. Seeking to demonstrate and "certify" speCIal areas of o

expertlse resulting from extensive volunteer work, travel

or self study. : ,
" Retired and @ly, seekmg serv1ces and program
1*0. Interested in a epting more’ c1v1c responSIblhtles
. (e.q. through election to public ofﬂce, volunteemsm, par~t1- A
. cipation in cof‘nmumty action groups, wiser consumerism s
. etc.) . !

11, Needmg‘ to establish a sense of dlrectlon to them lives, to

set goals and ‘develop a plan of action for ‘achieving them .
12. Who, because of physmal or emotional health, personal or

family crises, "technologlcal phasmg out" of present jobs,

transfer, etc., must change careers in. mid-life..
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ADULT LIFE CYCLE TASKS/ADULT CDNTINUING EDUCATION PROGRAM RESPONSE

Developmemal
. Stages .

[ A

: Iésﬁs

’

Program Response

f.

e enns

Outcomes Sou§h|

PR

.
B

o

' l't;.aving'

*» Home

18.22

1 Bieak psy hological lles

2. ChooseA areers.

3 Enlar woik.* _
4.: Handle p_eer.telalionships. '
5. Manage home.

. B. Manage time.
-1
8
8

2.

.. Adjust 1o iifé on own,
. Problem solve. .

. Manage-stress accompanymg
’ change,.\\
Y

‘B

1. Persomal deelogfei,

assprlive tmﬁ?n& workshops.

. 2. Career worluhops vilues -

clarification, occupational
informatjon.

3. Education/career preparalmn
4. Human relations grops.

_5.. Consumer education/ -
homlmlﬁn‘g slulls E

L2y Time/leisure use worksﬁops

7. "Living ‘alone; successtul smnlcs .

woykshnps . -

8. Creative problem solvlng e

- workshops.-

8. Stress’ management. bmleed
back, relaxation, TM workshops.

8. Successfuy pmblem solvmg

~

1. Slrenglhen?d iulonn'my. o ‘ )

2. Appropriate cateer decisions.

3. Successful nducluon/carur ,
entry. - .

4. Effective, social'interaction,

5, Informed consumer, henllhy
homelife. -+ .

6. Wise use of time. . -~ ‘;' .

7. Fulfilled stngle state, ‘
cautomomy.’ . S

8. Successful stiess manangment. -
. personal gmwlh

|

ﬁééoming
Adult
" 23.28

1. Select mate.
'2.-Settle’ in work, begin career
ladder.

3. Parept.

4. Become lnvolsfd in
community.

. Consume wisely.

. Homeown,

. Socially interact.

. Achieve autonomy.

. Problem solve.

. Manage stress atcompnny
change. ) ¢

O weem o -

.

3

1. Marriage v\;orlishops
2. Management, advancemenl
. training.

3. Parenting workshops.
- 4. Civic education; volunteer . .

training.
5. Consumer education, iin_inciil
managemen! lraining. -
. 6. Homeowning, ma_imeriance
workshops.
7. Human relations groups, TA. -

8. Living alone, dlvorce
: wo:kshops

" 8. Creativa problem slﬂvmg -

workshops.

-10. Stress managenient, biofeed-
_back, relaxation, TM workshops. i)

. 2. Career satisfaction andl

-~ 4. Informed, participating citizen.

-

1. Successful marriage.

advancement. .
3. Etfective parents; healthy |
- offspring. . - N N

5. Sound consumer behavior. <. kTS
6. Satistying home envuonmnnL
1. Social skills.” ~

8. Fulfilled- smgle state, 'lulonomy
9. ‘Successful problem sdlving.

~10. Successful stress management,
personal growth.

- N

Catch-30
29.34

te

. Search lor personal values.

. Redppraise refationships.

. Progress in career.

Accept growing children, -

- -Put down foofs. achieve
“peimanent” home.

. Problem selve. Con

1. Manage stress accompanying
change. . .

e W N -

-,

1. Values clarification.”

2. Marriage counseling and

- communication workshops:
humian relations groups;-
creative divorce' workshops.

. 3. Career adyancement training,

job redesign workshops.

4. Parent-child relatianship s
workshops. :

5. Consumer education.

6. Creative problem solvmn
workshops. :

1. Stress management biofeed-. - \

back. relaxation, TM workshops. |-

1. _Examined and owned values.

- 5. Sound consumer behlvwr ’
_ 6. Successiul problem solving.

2. Authentic personal relationships.

-3. Career satisfaction, economic
reward, a sense of competence .
and achievement. -

4: Growth producing parent-chitd
relationship. 1

7. Successiul siress management,
personal growth. ’ ~

\]

L:.

e

© 19717 by len Rogers McCoy. Director. Adult Lile Rtsowu Canter, Dmuon of Continuing Education. Universaty of Kansn
' Reprinted with permission of the Adult Eduulmn Associstion of the United Suates

. l' America from the October, 1977, issue of bhlnnp lummp the Aduht Vurx
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velopmental ' o o P s . el
‘ \:.De eS:)a"’ges v‘ N Tasks ."- |> R Program Rgfpome T e\ﬂylcome;.Soughl
v - — . - . . e '. i . s -_n_ . ] 3 . PA 7 4
. o -, 1. Search for meanin., . 1. Surch for meaning workshops. 1. Copmg with exlsunml/uxlery
o : ‘. 2. Reassess marriage . 2. Marriage wdrkshons ¢ " 2. Satisfying marriages: L
N : o 3. Reexamine.work. C 3. Mid-caréer warkshops. 3. Appropriate career decisions.
. }. 4 Relate to teenage thildren. = 4. Parenting: focus on rajsing 4. improyed: parent-child relations.
v * | . 5. Balate to aging parents. "/« teen-age chifdren. . " - 5. impraved child/parent relations.
Midlif - | 8. Reassess persgnal pnonues and [ 5 Relating to agmg patents . 6. Autopomous behavior.
‘ 'dl_' e ' values, WOIk’hOpS: ' 1. :Fulfilled single state. e
’ Reex_a_mln_atlon 7. Adjust to single fife, e ) \falue chnhcanon'- goalse(tmg 8. Successfut prohlem solving. »
RO ' 95.43 8. Problem solve., - ° Mfit;hops .- ) 9. Successful stress management. .
s 09 5| ° 9.sManage stress accomp‘anymg A llv’ngqalone divorce * ¢ ~ - personal gmwth _
change . . ; workshbps . : P Y
: _' * 8. Creative. pmblem solvmg R Y R o /':
. 5 . © . workshops. > - . 41 - i ot :
» C e - 9. Stress management. biateed- )
. ) ) ! S back, relaxation, TM workshops
' . Adjust to realities of work. . L Personal vocational counseling, | 1. Job adjustment- )
, ‘2 Launch children- '_ . " ‘career workshops o =] 2. Civil letting go parental T
' ' . " 3. Adijust to empty nest. © -7 2. Parenting education. "/____, suthority. - . .,
' - ’ 4. Become more deeply mvolved 3. .Marriage, personal counselifg " 3. Exploring nsw sources of .~ ~
o o in sociat life. o : __‘ workshops, - - o b satisfaction. . e
. ~ 5. Pamclpate actively in v «Human relations groups. E ,{}4 Eﬂectlvg,socnal refations. o :
' , o commumty concerns. -5, Civic, and social issues aducatu)n 5. Effective citizéns hip.» ‘
L "Restabilization " 6. Handle'increased demands of - 6. Geroﬁ(ologv worksHNops. 2 6. Better personal and social '
3 . " older parents. . : 7. Leisure use workshops. . ‘ * :adjustment of elderly.
44.55 - 7. Manage leisure time. ' 8. Financial management 7. Creative use of leisure.
8. Manage budget to support workshops. . 8. Sound consumer behavior.
v, ) ' 3 ‘tollege-age children and ailing 9. Workshops ofl Toeliness and" 9. Fulfilled single state. : .
oo 1 . .parents. | .. aloneness. . - g 10. Succedsful problem snlvmg.'
‘ : 9, Adjust to single state. : 10. Creative problem solvmg 11. Successful stress m naqemem .
' . 10. Problém solvé. & * workshops. - co personal growth. '
11. Manage stress accompa ying 11. Stress management, biofeed- .
- . change R . back. relakation. TM workshops. | ° Y
o - ~ N
‘ 1. Adjust to bgalth pfoblems " 1. Programs about nutrition, 1. Healthier individeals.
"2. Deepen personal relations. health. . 2. Effective social skills.
3. Prepare for retirement. 2. Human relations groups. . 3. Wise retirement planning,/
4, Expand avocational interests.” - 3. Preretitement workshops. 4. Satisfaction of aesthetic firge;
; L .. Finance new leisure. I, 4. Art. writing, music courses in broadening of knowledge;  °
Preparation " 6. Adjust to | fr i rforming and appreciation; . enj f 3
A . Adjust to foss of mate. R performing pp : enjoyment of trave
for 1. .Protlem-solving. o sponsored educational travel. 5. Sound consumer behavior.
b Retirement 8. Manage stress accompanying 5. Money management:jraining. 6. - Adjustment, to loss, fuffilled
‘ , ' change. - o 6. Workshops on aloneness and - zingie state.
_'( o 56-64 ’ v . , ‘ loneliness. death and dying. 7. Successful problem olvmg N
N I ' 1. Creative problem solvmg 8. "Successfil stréss manggement. -
. . workshops. personal’ growth. ot
) . 8. Stress management, biofeed- g -
. ‘ back. relaxation. TM workshops. )
1. Disengage from paid work. - . 4.5. 6. Workshops on - .~ 1. 4. 5. 6. Creative/ active retirement:
2. Reassess finances. retirement. volunteering. ’ successful copjng with life
Sy e 3, ‘Be concerned with personal’ aging: conferences on public ' disengagement: public policies
AT " health care. _' - - issues affecting aged. . - responsive to needs of aged
o ! 4, Search for new achievement 2. financial management training. | = 2. Freedom frof financial fears." .
/{' : L . outlets. 3. Heaith care programs. . 3 Appropnate health care.
: ' Rgmement . 5. Manage leisure time. 1. Religious exploratian. 1. Help in sedrch for life’s , )
- 6. Adjust to more constant 8. Workshops on aloneness and meaning. ife.
65+ marriage companion. ' " loneliness. \ * 8. Fuifilled fingle state !
7. Search for meaning. 9. Death and dying workshops. 9. Phiosophic acceptance of death,
. : 8. Adjust to single state. 10. Creative problem solving help in anng for dying and
¢ ' 9. Be reconciled to death. workshaps. ’ handli
: ‘ *{ 0. Problem solve. S 11. Stress management, biofeed- | 10. Succegsful problem solving.
R 11. Manage stress accompanymg back, relaxation, TM workshops. 11. Succepsful stress managemem
’ persgnal growvth.

El{llc ‘ _ 5 ' - ].  change. . ‘151.,? . X
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- *Mental health

v . OBJUECTIVES

*Provide a sense o?_persona1 identity and directions. ..’

I’} .' 'v‘ ‘*‘ ',' ) J.' o7 )". ."01 ' 5:"':’ "'
'Promote-perSOnal. eduqational-and professional gnowth of all

~ “

_womepn- 1n Bay, Gu]f and Frank11n count1es by prov1d1ng short

¥ . .

courses des1gned to: .

~ .

*He]p Women 1ook earnest]y at the1r 11ves and to Better then- _

y e o " . : i

selves as tpgy see-fie, C T e 0 T

. ’ D MNARE S

*Ease the trans1t1on from one‘adu]t 11fe srtuat1ona1 phase s

L2

-

to another., S : ',. o .

- .
1 . . ¢

*He]p women rea1;ze there s ne ce111ng on ﬂﬁat they- can do.

*He]p women overcome persona] life .crised. »#
*Help women d1scover the1r talents and learn to tgbe act1on

in the world.y = ..~ .. ';”\l ‘
B ., i © P . "' v

e . »

*Encourage women to pursue training and careers in non-

traditional ffe]ds.

a

*Exp]ore h@e femaﬁe sex-ro]e in society.

°

*He]p strengthen the family: un1t and 1mprove human re1at1on—
ships. ‘ ‘ v- | | | )
Respond -0 commun1ty needs {acting as a commun1ty cata11st)

by spcns -ring or co soonsoring .seminars, workshops, conferences,

-

_f11m presentat1ons and support groups in such areas as:

*Alcohol

A - . ) D

*Displaced Homemakers

’ .
v
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*Rape .. L . v,‘ Ql t . o M ,“L.IA"
' -*Helitical awareness

*Back g?,\s_c‘hop}\ S

*Community resources

.*Finéncesg;';'; R B

‘_. *Consurner*i Sm '; ' S e, . £ : . -
e :_' . e ' ‘ . a ’ .
*Parenting o o i

| g .r*"Surviva'i sk;‘i'-'l'lsv" .

*Living alone

‘,Augment and enr1ch the trad}twnal co]’lege curm cu‘lum by the

' mcorpor&ion of 1nterd1sc1p11nary women s studies cour‘ses.
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omen. n Transition -

A :
- MWI e
! AL LHE LOMUY hL | W
T L | i
. v to 3 .‘ ,".'(/,‘f‘ o ”\
. .*The Returning v BALLGE *Pohtoal Awarenes& *Enhanc ing
" foman ol HRtstude ustment and, Involvenent for, Enploability
. MHow to Study B *Wind Over Matter Nomen w ‘ entering: An
. Hath Anciety- . . | *Phases of., mmer Barengss  f L W Pwareness of
The Tandicapred . W Adulthood | ective mon]e:wi\ Self and (areer
and Gulf Coast | ¥unan Sexia ity . Vblunteer' - - Learning Resource [ *Exploring Non- -
Comminity - | *Biofeedback | S lenter PTraditional .
(ol lege ol Mldentity Female T w 1 ™onen and Foney W Occupations
. Meturning - That "Special” Child L AMSele Defense *Honen 1
 Student Support Mivigwiththe . | Hone onstruction Management
- Group_ Hlderly oy o MBasic arpentry orking Hives—-
- Mhysiologyand -~ ST | Miveree T J Horking Hothers
. - Psychology of | Mesencive Helth [ Making the
o ] T N tonen and Tnsurance W Systen Work for
| *Teach Yourself to. L '{,,. - the-Working
| * be a Hidow ‘ \ Honan
“ Harenting Hevelopieg
» '« | Xivorce Adjustment Affirmative .
| Monen, Pregnancy - <" f Action Plans
and Childbirth Miring the '
Harriage | fandicapped,
v Response-ability *orizons for
: fhonen and Aloohol * - - o 6 Jandicapped (

*Expanding
Horizons for

lBlack Women




S T R L COWRSES

/) Adult Stgges Exam1nat1on of the stages bf adu]thood with the1r o _ .
accomp@nyﬁng confusion, conflict and excitement. . ’
- 16 weeks; 12 hours; fee $8 m1n1mum enro]]ment 14

JE , *AL.IE.E. - A Ladies' Incentive .and Confidence Extension WOrksth, . L
- Focus Js on building pos1t1ve se1f’coneepts and using creat1ve ‘thought N

. fo self direct the coufse of one's own life., - ’

T U weeks, 6: hours, Fee $6 (No Sa]ary),mnnn1mum enrod]ment 10

T Assertive Commun1cat1ons . Des1gned to produce a»p051t1ve approach
‘ ‘to the enhantement of individual.'selficorcept through training-in’

: f'- stand up for oneself in such a.way that one does not v1o]ate the » j
;T . bas1c righ f others. ¢« .
T N : 6 weeks; 12 hours, Fee $10; minimum enro]]ment 12
*Att1tude Adjustment The development of a positive attitude toward
life through reality awareness, .assuming responsibility, setting goa]s,
_ and .making decisions.
*. , ' 6 weeks; 12 hours; Fee $°2; minimum enrollment-10
. . -

BasiC Bookkeeping. An introduction to the fundamental principles’
Lt - eof bookkeeping designed to provide the participant with the knowiedge’
- " and skills to keep books in an occupat1ona1 capacity.

. Basic Carpentry. Des1gned tc =2nable wobmen to use basic carpentry
tools, to learn about variou: kinds ofAwvood and basic construction
principles. Bookcases and ot,er simpfe projects will be completed in
class. - -
' 6 weeks, 12 hours: Fee $12 p]us ater1a]s; minimum enro]]mert-10
. Casualty Insurance. TIn-depth study of casualty insurance td enable the
participant to pass a national examination and to thereby. pdogress in
. the field ~f insurance o ‘ |
*Centering: An Awareness of Self and Career. Designed to expand ar /
awareness of -self in order to set career goals. Provides career testing
and guidance. '
- 8 weeks 16 hours; Fee $8; m1n1mum enrol Iment- 18
. ¢
- Eontinuing Education for Nurses. This program provides Florida State
Board of Nursing approved coniinuing education offerings to all "icensed
nurses in Bay, Gulf and Franklin counties.for the purpose of re-licensure.

s Hypertens1on.Sem1nar. The Role of the Nursg in Detect1on and )
' ‘Control of Hypertension : . . . : .
. Laboratory Science }or,Nurses ! ;
s 19
: ‘ <L :
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«Digital Rep]antatien

-4 '

Therapeut1c Advances 1n.Ch1]dhood Cancer “and Advances 1n
Chemotherapy . h s

Facjal Surgery

MdscleQRelaxants . . ZC:) N T e
. L4 - ) . ’ .,‘ o . . A Y

Legal Aspects of Nurs1ng

Coﬁhun1ty Menta] Hea]th Resources ' .

\Dynam1c Bsychratry: ‘Gr1ef and Mourning .

Dynamic Psychiatry: ' Organic Brain Syndrome

A

Dynanic Psychiatry: Depression and Suicide |

Management of the 'Patient in Zardiac Arrest ) ’

'Anesthesia - EpfﬁUra] and Spinal

-

L~

. @

Nurs1ng Management bf the Patient in Card1ogen1c Shock
Tota] Parenta] Nutr1t1on :
Assert1ve Communications <or Nurses -
D}namic Psychiairy: A]eono]ism : -
Dynamic Psychfatuyt Crug Abuse and Marijuana

Surg1ca1 Emergenc1es of the Newborn and Surg1ca1 Prca]ems of the
Older Child

Biofeedback Methodology a~d Practize

N
3

Dynamic Psychiatry: .Schizophrenia

.D&namic Psychiatry: Manic-Depressive Illness

Diagnostic Studies‘of the Upper Gastrodintestinal Tract
Ac1d Base Balance and Blood Gases

Dynam1c_Psych1atry: Pr1nC1p1es of Psych1atr1c Treatment

AY

‘Swan Ganz Catheter

- Immediate Post-Operative Care of tfle TUR Patient

» ’ *
i ¢ . . N -\

c -
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- .‘.,wbrkshgb for.Unemployed,quseS: Lega] ;;pec;s of_Nnrsiﬁg 5
. ﬁefresher Course for Registered Nurses ' f. RS o 'L:”
:InSU}in:;nd Oral HypoQTytém{E.Agents ' - o
A _Pediatric Seminar . -lfkv Lo T :> R ;,'
'Inhalafidn Anésiheticslf T | E |
. Recons;trucfio'n','of thel Breast After Ma‘stAé.cto‘my L f s
'< N Nursing Care éf;zanéér;Patiénts ‘ i» " .‘":, ; |
B = .i Nursipg M@ngemeny of Aﬁxié{} and Dépreésfon‘in the N%n- o ’ ‘.;._~"
' P;y;h1atr1c Hqsp1pa1-$ett1ng o - ‘ o <.
. giGaﬁés Décgars ang'NQ?ses Play (TraLsactibnaJ Aéa]ySis) ' ;';)f“_
. Legistative Hprkshop fa(kyurses L ,

- Developing Affirmative Action PTans ‘and Programs. ‘Horkshop'dgkigned
to clarify affirmative action plans--whysthey are necessary, *how , ,
" they benefig business and haw to develop ¢n effective plan. fOccupational)
- "3 hour workshop; Fee $3; minimum enrollment-10 ' o

| ~ *Divorce Adjustment. Designed to facilitate the adjustfent ;O‘befng alone..
Y Focuses on emotional issues, relating to the ex-spouse’; problems with
L " - children, rebuilding confidence. and, re-establishing a new and rewarding
P Tife. . ' ' S : § :
] 6 weeks; 18 hours; Fee-NONE; minimum enrollment-10 _ fj\ L

‘adiption, non-support, and custody proceedings.
2 hour seminar; Fee $2; minimum enrollment-10 -

*Divorce Layi Survéy of dfvorce’1aWs and other family law subjects, i.e.

- The Effective Vglunteer. Designed to explore the role of the volunteer
in the community with emphasis on self-fulfjliment through selective
volunteering. ‘ - - '

6 weeks; 12 hours; Fee-NONE; minimum enrollment-10

[

Expanding Horizons for Black Women. An exploration of traditional and

emerging 1ife styles of black women. Designed to enhance the self- . .

concept of black women through ﬁarticipatipn~in group exercises and in-

.struction in techniques of attitude adjustment and confidence building. =~
10 wee‘s; 20 hours; Fee-NONE; minimum enrollment-10 ' .

*Exglo#&ng Career Options. Designed to acquaint the partﬂtipant with the
st variety of job options, to undergo actual hands--on exploration and
to take interest'surveys. For the person who has not decided oh a career "/ .

or who is changing careers. - ‘ -,




. ' . ) ’ ' . > . : "
£ N - ’ . : L :
T . . ‘ S =y

‘*4kplor1ng Non -Traditional F1e1ds emindr des1gned to fam1]1ar1ze women
. with job. opportun1t1es in-fields that have. traditionally been filled by
-~ males. Course w111 focus on training, provided by GCCC and local voca-

tional sdhools in’such areas .as draft1pg, welding, constryct1oﬁ -
electronics, etc. ' -
.-} 6 hour seminar; Fee $6 m]n1mum enro]]ment»]O 5
PR

RS ‘*Gett1ng ‘What You Pax,For,iConsumer1sm) Des1gned to 1nstruct the con-
: . Sumer on saving-money on.purchases and stretching the dol1ag¢hn daily .
: T1v1ng -Also gives 1nformat10n on consumer help agencies. .

' 6 wWeeks; J2 hours; Fee $8; m}n1mum enro]]ment 14 . .

-

Lo *The Hand1capped and Gu]f Coast Commun1ty-€o]1ege ‘Exploratlbn of the

i avepuég gf-professional. and personal growth avallﬁb]e to the hand1capped
- at Gulf Coast Commun1ty College. ~ - YA
.2 hour semjrar; Fee-NONE; minimum enrol1lment-ne 11mft -

The Home: A Learn1hg Resource Center. “For the wdman wh0'wants to make’

.a profession. OT homemaking.
6 weeks; 12 hours, Fee NONE; m1n1mum enrollment-10

- . ' »
. *Home Fix-It. Course des1gned to teach basic pract1ca] skills to women
such as fixing.a:sink, appliance wiring, wiring a 1amp, putting in

windows, hanging wallpaper., etc.
4 weeks, 8 hours; Fee $8 plus mater1a]s, m1n1mum enrol]ment 10

“*Horizons for the Hand1capped Designed to explore the avenues of growth

available to the handicapped.: (0ccupat1ona])
.6 weeks; 12 hours; Fee NDNE m1n1mum enro]lment 10

.

*How to Fill Qut Job Applications and Forms Des1gned to familiarize the
participant with the basic app11cat1ons required to secure ehp]oyment

Includes tax forms, health and insurance forms. = _ .
. ,

How to udy Efftc1ent study methods -to enable the student to make the
most of the college years. Designed primarily for o]der students who are*-

entering or returning to college.
6 weeks, 12 hours; Fee $12; minimum enro]]ment 10

.*How td wr1te a_Resume. Des1gned to teach fundamenta]s of writing a
successful resume. Inc]udes typograph1ca] layout, format to be used, .
+ -~ and helpful suggest1ons ’

A

‘_Human Sexua]1¢y Exp]orat1on of#the b1o]og1ca1 and psycho]og1ca] aspects
of human sexuality.

v 6 weeks, 12 hours' Fee $12 minimum enro]lment 10
® -
L} \]
/\ | (] A "
\ » ' ' 22 H E\, ,
. 2?5;. k

& -
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Iqen;igy Fema]e._ Designed as an expfbration of self-jdentity through
. enhancing an awdweness-6f sex-role sterotypes, their origins and their
A ) -~ functions ’ N - . : : '
. - 0 ‘ - ‘

;1T) 6 weeks; 12 hours; Fee $12; minimumv$nro]]ment-10. C
R _ . . R , . y
v néservigg for Day Care Workers. A series of offerings to:-day. care’
workers specifically™geared to providing infarmation-On/fﬁe\aQVances"in

N "‘ - ,the field of child care. Includes such topics as discipline, emotional -
o - developmgnt, physical growth and -appropriate activities ‘for individual.. '
age groups. e C . T L
,'; - . ‘ N . ’ '.\. l. . .. . \ . . . ' - . . ". ‘.V .A‘ ' ‘

- .aLiving;with.the.ETderIy.‘.bésignedztOvexp]ore ,the Peyctiolegical impact , .

of ‘Tiving with elderly. . I '
B 6 weeks; 12 houf's; Fee-NONE; minimum enrollment-10 - S

Mr ~ .
) *Making the System.Work for the Working Woman. Psychological and -
: ‘practical techniques designed to help the working woman make the most: -
. of her- gareer. | - | - o :
. v "« %.weeks; 12 hours; Fee.$12; minimum enrollment-10 N

- Marriage Response-ability. A class- focusing.on the coﬁtinuing ability
te respond to your marriage while retaining or discovering your N

indtviduality. Includes communication with spouse, Changing oneself, §§
and resources. ‘ . . o S
-~ 3 weeks; 12 -hours; Fee-NONE; minimum enroliment-10 - -

" Math Anxiety. Désigned to disb;1 irratignal fears toward mathematics.
_ Approaches - problem-solving through -the use of word- problems,.under-
. standing numbers, sequences, etc. Not a math course. Goal is to
enhance confidence enough to enter a regular math course. '
' 6 weeks; 12 hours; Fee $8; mini um enrollment-14

.Mind Over Matter. Designed to promote weight control through modifi-
cation of self image. : o .

- B 5.weéis; 10 hdurs; Fee $9; minim

- Parenting. Designed to prepare parents for. the physicalt and psyc%o- > -
logical growth of children. Emphasis is on what to expgct, handling-
- - problems, and opening doors of communication. ‘ o ' .
‘ 6 weeks; 12 hours; Fee $8; minimum enrollment-14 ‘ .

enro]]ﬁent-lo

- Physiology aﬁd‘Psycholggy,of Gentle Aging. Seminar desfgned to enhance
a kngwledge of theechanges from youth to old ‘age. ’ _
R 2 hour seminar; Fee-NONE; minimum enroliment-10

Pglitieal, Awareness and Involvement for Women. Designed to help women = ..
Detter. understand the governmental structure on city, county; state,
and federat levels; ta interest them in becoming better informed voters’ -

7.7 to seek-public 6ffice; amd to meéet.and talk with elected officials.
“.« " 6 weeks; 12 hours; Fee $10;.minimum enrollment-12 .
~ " . V

.'; ‘." E ‘., ".'(.-.
. . .‘ . . —‘
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I - o % oy
S *Property Insunﬁnce“"ln-depth study of property ihsurance to enab1e o
- *°7 -+ . the participant. to; pass a natiqnal exam1nat1on and to- thereby progress h
.3:1n ‘the f1e1d of Lnsurance : -

- ';The Return1ng Studggt Support Group To help the return1ng student
-.. .. Mmake the transition "back™ into academ1c endeavor in.a. smoother, less
ETINE I confu51ng and ‘more satisfying manner. ' s
' : 6 weeks; 6 hours, Fee-NONE (no salary) minlmum enro11ment 10

y e"‘”',;..f.fThe Return1ngfwoman - Seminar to provide. encourag!ment and‘guidance forr

“io . .+ the adglt woman-in entering co]]ege after “a.long absence’ from study1ng

‘ o 2-weeks, 4 hours, Fee-NONE m1n1mum enrollment-lo ,s. '

T Self Defense-for Nomen. Course §tructured to teach pract1ca1 se1f- we ;ﬂ |

Lo . defense techniques which can be mastered quickly. Emphasis will be '

o .~ .on psycho]og1ca1 as well as phys1ca1 techniques. - L
e 6 weeks, 6 hours, Fee $6, m1n1mum enro11ment 10

g Shorthand Refresher Basic Gregg Shorthand des1gned to refresh apd
.';-J renew the ab111ty to take dictation. ~ =%l cv 0 - e

Superﬁgrket Surv1va1 A sem1nar des1gned to try to meet the need of
. . consumers ‘for information on.ways £0 save money on their food b1115
. and at ‘the ‘same. time, eat a well ba]anced nutr1t1ous meal..

Teach Yourse]f to be a Wrdow .&ntroduct1on to Taws that a,fect 'women.
Topics include child:care, job rights, c1%1zensh1p r1ghts, consumer _
o ‘uauned1t pnoperty,ownershrp, government benefits and marriage-.and divorce.*
- e 10 weeks' 20 hours; Fee $12 minimum enrollment-15, '

S Tens1on, Anxiety Reduction and" B1ofeedback Coping with .
* - tension through knowledge of reTaxation techn1ques -
: 6'Weeks, 12 hours, Fee $12; mJn1mum enro]]

spects of menta] retardat1on

' ',That Spec1a1 Ch11d Des1gned to expﬂore “all
'1d to live w1th

r* E and to offer suggest1ons about “training the red rded C
< - . _the family‘and in the world. -’

T ;"g~v .6 weeks, 12 hours, Fee -NONE ; m1n1mum enro]]ment 10
PRI n'*T1ps on. Interv1ew1ng, Des1gned to enhance a person 's know]edge of a 4} o
-0 'syccessful job Tnterview. Includes how to dress, .questions to. ask do's
© .. and.don' ts and how to ‘handle nervous tens1on S S

"*Iygjng Refresher Bas1c typ1ng with emphas1s on speed and accuracy
prdctice, as well as’ correct format’ to prepare the part1c1pant to enter

e the Job market %r,;;l . ) 4
'»i,Z ‘1 Women;and Pneventlve Health. Des1gned to explore women's body changes and :
LT functions and the psycho]og1cal aspects of. these changes _ : ) L
*~ . . 6 hour seminar; Fee $6 minimum enro]]mént 10 - S o 3?4
. . J N /
. . 249 ’
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WOmen in Management Seminar. wh1ch4exp]ores the_ specia] prob]ems of .

~the woman manager. Concentrates on leadership behavwor decision mak1ng,
- problem so]v1ng and communication prob]ems. ,
3 weeks; hours Fee $6, minimum enrollment-10 .
. P .
*Nomen in Trans1t1on An overv1ew of the prob]ems fac1ng women in today s
* changing society.  Discussion topics will include woman s role.in society,
C motherhood fam11y situations, housework, becoming one's ~own person,
~ psycho]ogy of ‘women and setting goa]s in life.
' 6 weeks; 12 hours, Fee $8;. m1n1mum enro]]meht 14

.WOmen,and Insurance. Course des1gned\§o promote econom1c we]] be1ng
L through the exploration of .insurance odtions. . :
> 2 8 weeks, 10 hours, Fee $10; m1n1mum enro]]ment ,
. c L&
e o, Nomen and Money. - F1nanc1a1 gﬁ1dance to promote economic well- be1ng for
‘ ' the woman and her family. ) :
6 weeks; 12 hours, Fee $12; m1n1mum enro]lmept-lo LT

.women, Pregnancx and’ Ch11db1rth Workshop des1gned to he]p women for a
_ positive childbirth and satisfying pregnancy. Emphasis is on exploring,
UL - ‘ideas and values which prov1de the most va]uab]e support dur1ng pregnancy
c and childbirth. i . ¢
4 “wes o1 3 hour sem1nar5 Fee $3, minimum enro]lment 10 -

::'WOrkinQVW1ves WQrklng Mothers. Des1gned to exp]ore the pract1ca1 and
_p%ydho1og1ca1 aspgcts of coping with both career and family. Emphasis
+.is on strengthen1 g the family un1f through time management -and priority
setting . , . .
6 weeks; 12 hours; Fee $8, minlmum enro]]ment¢14 o

25
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~ of your life and need quidance in
- maling the tansition fiom one role
i_to onorhef why not conslder

A progrom deslgned jUSt for you

L Seporouon Divorce, \Vdowhood
* Personal Problems |
- finding 0 Job/Updating Old Job Skllls
 Retuming to School .
- Better Communlconon
" Improving Homemaking Sl
Srengthening Fomily Unit -
Changing Roles of Wormen
- Civic Involvement |
Estoblishing Seff Confidence

mental fundmg from HEA ’1‘1tle 14

" Iyou find yousselfin o dificul phose -

‘WOMEN'S'CENTER |
- OPTIONS rowomm"a e

. Set Gools

WomensCenter “Options for Women isaservice} - -

of. Gull Cosst Community College mtb supple ] o g fas s |,

bas:sbl race 2road £o'or sex ornahonal ongin -~ -

“Women's Center:
Options for Women” »

“ln onsition. 0 an informal, supr -
portive smal group,

|dentify Needs
oMssess
—~ Jtrengths -
—Weaknesses
 ~Occupational Interests
= Lifestyle Preferences
- —Aptitudes
- Personalfy Choroctenstlcs

- bxplore Alternatives ° |
Construct Support Systems ,

TAKE . POSITIVE STEPS TOWARD A
. MORE FULFILLING AND PRODUCTIVE -
-~ LIFEBY JOINING ONE OF THE GROUPS -

- OFFERED TWICE A MONTH, ?EVEN ,

INGS A WEEK FOR 2 WEEKS

CALL

w9wﬂ
B z-aa,

Malerials gri=teq berein ara exprnsslymrendedrobe
consistent with. Boarg of Trustee policy " which

~ OPTIONS

 AGENCY REFERRALS

s qleaning expenence forwomen . T

INFORMI(TIONGREADING o
WATERALS

IFE - PLANNING PROGRAM

EDUCATIONAL 6 CAREER
 GUDAN

OUTREACH &A\VARENESS .
~ “LET YOURSELF GROV" |



- D . OPTIONS FOR WOMEN

+ - . . . : N v

-

Options for Women is a free tWo—week » ten=hour cour-se- for whichv
all clients are encouraged to enroll. It is run on a continuous bz
(- y ' : :

The following factors. r-elated to course development:

1. A course was néeded that would serve to take the place of long -
individual counseling sesswns without losing the per-sonal touch -
of one-to—one communication. .

2. A group setting was needed which would lend itself to gr-oup
support and interaction in order to permit clients to explore
their feelings, share ‘experiences and relate their problems.

3. A structured pr-ogr-am was needed which Would permit pr-'ogr-es-,
sion without restricting ,spontaneoqs i‘eactionv. _ : .

@
. -

4..' _'The cour-se ﬁeeded to have atime. fr-ame that would allow chents .
a m1n1mal waltlng period befor'e being able to enter.
Giving up the long 1nd1v1duallzed co elipng sess.tonswvas the maJopf
B . . . t .

hur-dle, however- s the demslon was str-engthened by the fact that the v

research of Dr- Mar-y Tyler, Proﬁessor' of Psychology at. FSU showed

6 v

that women are helped more through the small gr-oup pr-ocess t:han '

through 1nd1v1dual ther-apy.

. | | ‘ | \ '

: éy keep‘ih‘gvthe class to two weeks, "any olientlcould be assu'r.'ed'_‘a max=
imum Wai;iﬁg period of two weeks. This factor also helped to i__hsur-e

' that each'cjaes would be relatively small.

. . .
kd . . - A
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It was detern'\ 1ned tﬁat a balanced mtxture of structure and 1nfor~mahty '

would keep clients pr-ogressing, yet prov1&é\ time for problem shamhg

" ahd group 1r1ter~actton, d‘s half the- class pemod is structured and

half is non-structu red.

' "Opl_:ions for W5men " is-deisigned to.q\eet the f'olld&ilng» objectives:' '

-

-1 . To help women acc& responsmthty for the1r~ demstons.

. ]
2 To. 1mpr~ove one's self—concept and attltude toward life.

]

'3. To 1dent1fy needs. '

" 7. To begm tq deﬁne goals.

¥

4. ‘To help chents more accurately assess themselves t:hrough
an 1nter-est-1nventor~y test. ] : :

5. To aia in the e>‘<plor~ation of"altemati\ies. : ' ,

. o l' . - o A
6. _To 1n1t1ate th,e 'estabhshment of support ‘systems. . ' ' -

A

*

8. To develop a plan of a_c;t_ton. - C s

v ’ o - T . ]
- v
B . v e 4 : -
- 14

. The overall goal waS' for each woman to leave the. group w1th a positive

¢ .

feehng abgut her expemen;ces in. the class and to have a good idea of
what the next ‘step would be fpr her.

~ . ) :

.o ~
-~ . a .
..

. Exercises were developed to address each of the objectives and a bro-

chure _d‘esfgne_-d Eo"ssist in ‘information dissemination. (A detailed-

course outline is available upon'written request) . A

~) -
.t :
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CHARACT ERIST ICS O F OPTIO NS
FACILITATOR'

»

Able to commumcate "uncondltlonal pOSItlve regard" for
cllents . :

"Able tb communicate eﬁ’ecttvely with cllents as well as with

communtty agency personnel .

Skilled in group processes, commumcatlons and human re- ,
lations:

> . . -

,Exberience'd and mature.

KnoWledgeable of all available comrrunity resources. . e

Able to ldentlfy and communicate client needs, demographlcs
and progress to project’ staﬁ" and other personnel and agenc1es
as approprtate.

“Able to commumcate eﬁ"ectwely w1th other agencles and es- *

tablish endugh good will among them that cross referrals are
made eﬁ’ectlvely and efﬁc1ently. LIS :

o . o . . . N :
Preferable a drsplacpld homemaker».- .- e
- S T B . , .
t : '
. .
. . )
¥ N ‘
w3y “
L ) L
29.
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Dr. Susan Thomas Director §
Resource Center for Women's Progr'ams
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- %tatement of the Problem o y

) , In February, 1978 the Resource Center for Women' s Programs

was establlshed at Florida State Un1vers1ty - The center. was

.

_ developed 1n,response to needs identified at a statewide conference
. . i } : \ . & o . B .
. on developing and delivering pro rams and services to displaced

homemakers 1n the state, held n ‘Orlando in Jﬂhe, 1977 ‘The focus .

) : of concerﬁ was on communlcatlon among ex1st1ng programs, and a -

\

sharlng of. the resources currentlx available. Three specific needs .

LI
' 4 -

. were. identified: .

1. Assessmentrof the‘learning-and,service,needs of displaced .

homemakers in Flor;da, and ‘the development of a d1rectory of re-

-,

. :sources available throughout the state currently avallable to

0

~address these identified needs.

Lt ..

) } 2.. Developmeny of some means.  of systfematic and regular
.\ ) : : ! ~ . : . . . LI -
e , communication among the institutions; ageﬂcies,.organizations

SO
s and groupg throughout the state that are presently rnVOlved 1n,

¢ E

Tor have fn interest in becom1ng 1nvolved w1th the dellvery of

*programs ‘and services for d1splaced homemakers.

]
..

ST ) 3. Development of programs deslgned for inservice training
. and staff development of profess1onals, para-professlonals, and'
volunteers throughout the state 1nvolved in'thepdevelopment and
deliverp_of_services and programs for.displaced.homemakers.

 The focusiof,goncern at the present time.continues‘to he
'-'._ , on‘these areas..f;here is a continuing need forlcommunication

. - .
. -
. . - [3




among.the _programs, for opportunity'for those involvedfin'displaced
homemaker programs to meet- together .and to share ideas and concerns,
for the identification of emerging trends and prog;ammatic needs,_-

and for the aontinuous updating of a directory of available'resources

- so that current and up-to—date information can be proVided.

Purpose and Objectives . v R _ L

The basic purpose of this project is to act as a communication

’ P
. . -

nexus - and an information broker for both those delivering programs
L4

and serVices to displaced homemakers, as well as to those«displaced

homemakers interested inAprogramatic concerns.‘ Attendant to this

. . _ .
" of the program: .

purpose, the following have been:i;tablished as’ major pbjgctives

1. To fadilitate communication and interaction among those

e ) 3 .

those involyed in,the design and delivery for programs and

' . serVices to displaoed homemakers<1n Florida. TLH ;d;_:' R f
e . S woa T o
' R . T e e . E o " ‘ : § :
SRR 2. To prov1de materials and technical ass1stance to displaced

homemaker programs in thé° state.

N : . 3. To prov1de an'up-to-date listing of servioes.and,

" resources available to displaced homemakers as clients and/or

to those working with displaced homemaker prograrns.
~ ' 4, To identify the learning and service needs of the dis-

placed homemakers in Florida' : ' _. ‘

\(. Network - ' S : o T
One of the primary purposes of the’ Resource Center for Women's
‘ }

82 -
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Coples of each issue of the Communicator are 1nc1uded in the

; ‘w1th’other dlsplaced,homemaker/women s programs 1s prov1ded in. .

“the appendlx.

. . - . . -
N H

Programs_.was to function as‘a_communication nexus. This was

N

accoﬁplished through two methods: the monthly publlcatlon

of the. RC Communicator and the formatlon of the Florlda Network.

»y M

-

€
°

appendlx.

The Florlda Network was establlshed formally at the statew1de

conference he;d in Orlando in October. At that meetlng the state’

was dividedAinto;five regions;'and avcontact person designated

-~ for each region. Flgure 1 on the following page indicates the

reglons and the . contact persons. .

Each month the contact person sends news from her reglon

2 -

to the Resource Center Staff. Based on these reports a monthly

column entitled "Network News" is prepared.- Y
' . . . |
' Additional information on previous experiences and contacts

[ Iy

i
’
« P
” ) -
N

_Contact With Other Organizations’ L o

approximately 90«names‘that were out of. state women's prograhs

The initial issue of the Communlcator that was pubilshed in

'March 1978 went to 731 people. 'Iﬂ'ﬁuded'ln that number were

t

\»

R

or programmers. The request for ass1stance in 1dent1fy1ni'women s

<

Y

//

programs in that and subsequent issues of the Communicator cont:.nuesr

to generate response; ' _

The_Resource Center for Women's Prograﬁs has, received program

33
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Fach nonth the area representatlves are in - L\
contact with the Communicator with regard to the @ Yo e ﬂ ,
mwwaﬁcmmmsmuamfmmwtmhu : .ﬁ4o . -
area. It is envisioned that this netwdrk will I |9 )
ammwmmmmmmmmmm o m5.$&
[format for. the 1979 - 1980 conferences. | : W
o ]6 : ‘4,‘]7‘ me 20 .
SR . R AR T
qu;lda Network Contacts: 4 ‘3 b | ¥
‘ - < TNy
} EaN . ‘ -c-u' 4
1. MILLIE HOLDNAK o WA -
| Program Coordinator t' B - ' "1 (
- Pensacola YWCA Moo . et} 4™ Ny 0,
4849 Balmoral Drive E AES ég“
,Pensacola, FL 32504 po [\ rﬂl___ J

. JEANINE CHESHIRE . - 4,

St. John's River Comn, College .

5001 St. Johns Avenue -

. Palatka, FL 32077 © . -
L, (904) '328-157] 213;Q\'

o

’

. KMNY ROBMEGERS- .
Project EVE |

| “Hillshorough Community Cpllege B

P.0. Box 22127
. Tampa, FL 33622
(813) 247-7263 *

ERIC

BETTY WOOLFE w0
Coordlnator, Cont1nu1ng Ed, 5

. West Palm Beach Jr, College T ft
. 4200 Congress Avenue '\ |97
J‘Lake Worth FL 33461 | /&

madorE «
(805) '972-9100 X2388 A,

DONNA GRADY . a

- (305) 972-9100 X2204
- Broward Community College

1000 Coconut Boulevard
Pompano Beach, FL 33066
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3
materlals anc'i/or brochures from 27 Florlda c1t1es and 64 programs.

'From around thé United States n.nformatlon has been recelved on

£

"9l programs - representing 29 States and Ontario v Canada. . .
.- ' . o . . » . . . -, ,-‘ .
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